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NEW PROGRAM PROPOSAL FOR ROUTINE REVIEW 

Sponsoring Institution: Southeast Missouri State University 

Bachelor of Science in Respiratory Therapy J.>rogram T.1t1e: _____________________________________ _ 

Bo Baoholor oo ·eDegree/Certificate:o_S_-___c_e____f_S_ci__nc_e________ Ifother, please list: _________ _ _o

Options:______________________________________ 

i State University and Cape Career & Technology Center Dc1.1very ( ) Main Campus at Southeast Missour 
,_· s·t1 e s  

5 1 .0908 
CIP Classification : _____________ 

*CIP Code cm1 be cross-1•efere11cerl will, programs offered i11your region 011 MDHE 's program i11ve11/on1 
, 

Click here f(lr link tp NCF.S CIP site. 

Fall 2°23 Implementation Date please 11se MMIYY date formal. 

Is this a new off-site location? No D Yes IXI 
If yes, is the new off-site location within your institution's current CBHE-approved service region? Yes IXI
*If 110, public i11stitutio11s should co11s11/t the comprehensive review process. 

Is this a collaborative program? Yes IXI No D If yes, p/c(lse complete tlic cql/(lbl)rativ11 pl'ogrmmform 011 page 6. 

CERTIFICATIONS: 

�The prngrnm is within the institution's CBHE apprnved mission. (public illstil11tio11s a11/y) 

IXITbe program will b e  offered within the institution's CBHE approved service 1·cgion. (public i11slit11t/011s only) 

IXIThe pl'Ogmm builds upon existing programs and faculty expertise. 

IXIThe prngram does not unnecessarily duplicate fill existing program in the geographica lly applicnblc area. 

IXI The program can be launched with minimal expense and falls within the institution's cul'l'ent operating budget. 
(public i11stitr1fio11s 011/y) 

AUTHORIZATION: 

Name/Title of Institutional Officer Signature Date 

www.dhe.mo.gov • info@dhe.mo.gov 
205 Jefferson Street, P. 0. Box 1469, Jefferson City, MO 65102 • (573) 751-2361 • (800) 473-6757 • Fax (573) 751-6635 7/2017  

































Chairperson _________ _ 

� SOUTHEAST MISSOURI 
� STATE UNIVERSITY· 1873® 

BOARD OF GOVERNORS 

MOTION CONSIDERATION FORM 

February 25, 2022 

Open Session 

I. Motion to be Considered: 

Authorize and approve the name change of the minor in Graphic Communications Technology to 
a minor in Interactive Design Technology. 

II. Backgl'ound: 

Justification: As part of the program prioritization process, the BS in Commercial Multimedia 
Graphics was merged into the BF A in Art. To better align with those changes and meet the 
changing needs of the student population, program course content has been realigned to match 
National Association of Schools of Art & Design (NASAD) and industry standards. Course 
content and titles are updated to meet the accreditation changes and better prepare students 
for meeting industry demands. 

Need: The minor fills a needed gap for degree programs in Mass Media, Business, and many 
other areas. Continued offering of this minor with updated content will give these students the 
skills beyond their degree that will set them apart when applying for industry related positions, 
pursuing entrepreneurial opportunHies, or continuing to graduate programs. 

Program Summary: Total credit hours required will remain at 1 5. The proposed structure and 
cotuse changes will ensure students are remaining current in a rapidly changing discipline. 

Current: Minor in Graphic Communications Technology 

Proposed: Minor in Interactive Design Technology 

Recommended By: 
Student Government --------
Faculty Senate __________ 
Administrative CoW1cil -------
VP, Emoll. Man. & Stu. Sue. _____ 
VP, Finance & Admin. ________ 
VP, University Advancement _____ 

Dean -------------
Academic 
Provost -=--=------:;i�--,.._,..=:G-<;��:..____ 

Board Action on: ---------- Postpone:
Motion By: Amend: ------------
Second By: Disapprove:
Vote: Yeas: ___ Nays: Approve: ____________ 

Abstentions: ------- Secretary: -----------



Board of Governors 
Motion Consideration Form (Change Minor in Graphic Communications Tech. to Interactive Design Technology) 
February 25, 2022 
Page 2 o/2 

Minor in Graphic 
Communications Tech. 

Emollment 
Fall 20 17 

Emollment 
Fall 20 1 8  

Emollment 
Fall 20 19  

Emollment 
Fall 2020 

Emollment 
Fall 202 1 

23 23 23 23 24 

Minor in Graphic 
Communications Tech. 

Minors 
Completed 
2016-20 17 

Minors 
Completed 
20 17-20 1 8  

Minors 
Completed 
20 1 8-20 19  

Minors 
Completed 
20 19-2020 

Minors 
Completed 

202 1 
4 7 7 7 9 
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PROGRAM CHANGE REQUEST FOR STAFF REVIEW 
Name of Institution: 
I Southeast Missouri State University 

181Title or CIP clrnnge 
□Combination program created out of closely allied existing programs 
□Add option to existing program 
□Add certificate program (from app.rovcd existing pnrent degree 01· stand-alone) *attach c11rrlc11/11111 

Defore the Proposed Chnnl{c After the P ro11oscd Ch11n� c 
Title of Old Program/Certlficatc Title ofNcw Degree CIP Code Degree CIP Code Pro11.t'am/Certificatc 

Communication Studies: B.A. 09.0101 Communication B.A. 09.0101 

Relational Communication 
Option and Rhetoric and 
Public Communication Option 

Attnch a copy of the "before and after" curriculum, as epplicoblc 

□Delete program 
181Delcte option 
□Place program on inactive status 
I !Click here to enter text.I I !Click here to enter text.I I Click here to enter a date. 

Name of program/certificate/option Degree type and CIP code Date to delete or inactivate 

□Change of address 
□Closed location
□Existing Program, New Site 

I lclick here to enter text.I 

List sites where chan es on this fonn should be a lied such as main cam us all off-site locotions etc. : 
Click here to enter text. 

AUTRORfZATION 

I lcllcl< here to enter text.I I Click here to enter a date. 

Enter address change, address of closed location or Program Title, Degree Level, CIP and mode of delivery of previously approved program to be 
added to a new sile. 

Name/Title of lnslitutionul Officer Signaturo Date 



Attachment F 

MINUTES OF THE 
SOUTHEAST MISSOURI STATE UNIVERSITY 

BOARD OF GOVERNORS 
ACADEMIC & STUDENT ENGAGEMENT COMMITTEE 

HELD ON THE 
NINTH DAY OF DECEMBER 2021 

The Academic and Student Engagement Committee for the Board of Governors of Southeast 
Missouri State University convened on Thursday, December 9, 202 1 ,  at approximately 9:00 a.m., 
in Academic Hall, Room 1 43 ,  on the campus of Southeast Missouri State University in Cape 
Girardeau, MO. Committee Chairman Mr. Phillip M. Britt called the meeting to order. 
Committee members appointed by the President of the Board of Governors present were: Mr. 
Vivek Malik, and Ms. Lauren Kohn, Student Representative to the Board of Governors. 
Governor Britt welcomed those in attendance and outlined the agenda for the meeting for the 
meeting. 

Also present were: Dr. Carlos Vargas, President of Southeast Missouri State University; Dr. 
Mike Godard, Provost; Dr. Debbie Below, Vice President of Enrollment Management and 
Student Success; and Mr. Christopher R. Martin, Board Secretary. Governor Britt presided. 

The first order of business included a review of minutes from the Committee's September 16, 
202 1 meeting. The minutes were approved. 

The Committee then reviewed changes to the Committee Charter. After discussion the 
Committee agreed to adopt the Charter and recommend approval to the full Board of Governors 
at its December 1 7, 202 1 meeting. 

The remainder of the Committee included a work session with Provost Godard and Vice 
President Below regarding the proposed agenda for the December 17  Board of Governors 
meeting and items pertinent to the Committee. Items reviewed included proposed Academic 
Program Changes in areas such as public health, human and environmental studies, family 
enterprise management, the MBA program and entrepreneurship, healthcare management, 
industrial management and environmental options, and mass communications. There was no 
objection from the Committee about advancing the proposed changes to the full Board of 
Governors for consideration. 

After a review of items pertinent to the Committee, members then briefly reviewed other items 
on the proposed December 17 agenda. Specifically, the recommendation to approve a new 
Strategic Action Plan, and approval of the annual audit. Chairman Britt also offered some brief 
comments regarding conferral of degrees and noted that given its routine nature, it would be 
included on the December 17  Consent Agenda, rather than under the Committee's business. 
There was no objection to this approach. 

Prior to adjournment, University President shared an update on an existing University 
partnership with Mid-America Transplant and Chairman Britt shared some comments concerning 



Minutes of the Academic & Student Engagement Committee 
December 9, 2021 
Page 2 

the Malden Regional Campus building and asked that the University contact Malden City 
Officials to ensure contact information for the building/University is up to date in the event of an 
emergency and City Officials needs to reach someone. 

The meeting concluded at approximately 9:37 a.m. 

Respectfully submitted, 

Christopher R. Martin 
Secretary, Board of Governors 



--------
-------------

----------- -----------By: 
---

Attachment G 
� SOUTHEAST MISSOURI 

� STATE UNIVERSITY •  1873 

BOARD OF GOVERNORS 

MOTION CONSIDERATION FORM 
February 25, 2022 

Open Session 

I. Motion to be Considered: 

Approve the proposed fiscal year (FY) 2023 Residence Life room and board rates, effective fall 2022. 
II. Background: 

For FY23, the proposed increase in the average room rate is 2.80 percent and a new semester block plan rate structure is proposed for meal plans. Using the Block 1 30 with $743 flex plan,which is anticipated to be the most popular plan, there is no change to the average room andboard rate paid by students. 
The room and board rates reflected in this motion were prepared in coordination with the University's Budget Office. The proposed rates, projected occupancy and planned operationshave resulted in an FY23 balanced budget that will be presented at a future Board ofGovernors meeting.
Room Rates The Residence Life system is comprised of 21 residential buildings including 1 2  residence halls,a five building Group/Greek Housing community, and four buildings in the Greek Village that are leased to fraternity housing corporations. Nine of the 12  residence halls are currentlyoccupied.
For many students, a private room is the desired living environment. To meet this demand both private rooms and design single rooms are available. Students can contract a room in anyresidence hall as a private room, providing space is available, at a rate that is 1 .5 times the rate of a double occupancy room. Additionally, to meet growing demand for private rooms, the 
Recommended By:Student Government Chairperson---------:::=-Faculty Senate -----------+- Dean _____________Administrative Council . Academic CouncilVP, Enroll. Man. & Stu. Sue i ,) ProvostVP, Finance & Admin.--------VP, University Advancement ______ 
Boa1·d Action on: Postpone:Motionl Amend: ------------Second By: Disapprove:Vote: Yeas: Nays: Approve: ____________Secretary: ___________ 
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University will use rooms in Towers South, Towers East, and the Greek/Group Housing area as 
design single rooms, with one set of furniture in the room. 

As new residence halls and the Greek Village were added to the housing system, the University 
gradually closed older facilities with significant deferred maintenance. The residence halls not 
currently in use include Cheney Hall, closed in FY16, Henderson Hall, closed in FY19, and 
Dearmont Hall residential spaces, closed in FY20. The University will continue to maintain 
Cheney and Henderson Halls as closed indefinitely. The academic space in Dearmont Hall will 
continue to operate in FY23 and living spaces will be used for residential students who are in 
isolation with COVID- 19,  as needed. 

Board Rates 

In fall 2022, the Southeast dining services program will transition from weekly meal plans to 
semester block plans. Currently, meals must be used within the week and reset every Sunday. 
Any unused meals for the week are of no value, a frequent subject of complaint by students. 

The new semester block meal plans provide students with a block of meals for the semester that 
can be used at resident dining facilities and a flex dollar account to redeem in either residential or 
retail venues. Students will have five options with varying levels of block plans and flex dollars. 
Flex dollars can be used at any campus dining location and unused flex from the fall semester 
will carry over to the spring semester. 

In collaboration with Southeast's dining services partner, Chartwells Educational Dining 
Services, several enhancements to the University's  eight dining venues are planned for summer 
2022. These changes will align venue operations with the new meal plan structure to meet 
growing student demand for grab-and-go dining. Campus dining locations and 
completed/planned changes include: 

Resident Dining (Block or Flex) 
1 .  St. Vincent's Commons at River Campus 
2. Towers Cafe: Servery areas will be upgraded to retail grab-and-go concepts with several 

all you care to eat stations throughout 
3 .  Houck's Place in Merick Hall: Converted from retail to resident dining 

Retail Dining (Flex) 
1 .  Panda Express in University Center 
2. Redhawk's Market in University Center (Venues include Bean's Bagel, Build Pizza and 

Pasta, Burger 573, Chic-Fil-A, Create Chop'd & Wrap/d, S'moked, and Sono Express) 
3 .  Rowdy's in Towers Complex: renovated servery and HVAC system 
4. Starbucks in University Center; minor renovations completed 
5 .  Subway in Scully Building 



70 

74 70 
750 

FY23 PROPOSED ROOM AND BOARD RATES 

ROOM CONTRACTS RATES 

FY22 FY23 Average Average Total 
Room Room Available Projected Private Paid 
Rates Rates Beds Occupancy Rooms Beds 

Group/Greek Double $5,950 $6,000 136 125 0 125 
Group/Greek Single $6,900 $7,100 1 1 1  95 0 95 
Towers East Double $5,400 $5,550 233 190 5 195 
Towers East Single $6,900 $7,100 72 0 70 
Towers South Double $5,400 $5,550 237 190 5 195 
Towers South Single $6,900 $7,100 70 0 
Communitv-stvle Subtotal $6,242 $6,400 863 740 10 

Dobbins Center 
LaFerla 
Merick 
Myers 
Towers North 
Towers North Double w/Private Bath 
Towers West 
Towers West Double w/Private Bath 
Vandiver 

$7,300 $7,500 178 160 5 165 
$7,050 $7,200 250 190 0 190 
$7,050 $7,200 295 240 5 245 
$6,850 $6,900 164 150 10  160 
$6,850 $7, 100 187 160 3 163 
$7,850 $8, 100 66 55 0 55 
$6,850 $7,100 182 160 3 163 
$7,850 $8,100 66 55 0 55 
$6,850 $7,200 290 215 20 235 

Suite-stvle Subtotal $7,167 $7,378 1678 1385 46 143 1  
$6,797 $6,987

AVERAGE 
2.80% 2541 2125 56 2181  

BOARD CONTRACTS* 

FY22 FY23 
WEEKLY MEAL PLANS Rates SEMSTER BLOCK PLANS Rates 

CLASSIC (One meal per meal period) 
19 Meals0+ $58 Flex 
15 Meals + $70 Flex 
10 Meals0+ $80 Flex 
5 Meals0+ $135 Flex 

PREMIUM (Multiple meals per meal period) 
19 Meals0+ $58 Flex 
15 Meals0+ $70 Flex 
10 Meals0+ $80 Flex 
5 Meals + $135 Flex 

$3,380 
$3,120 
$2,760 
$2,380 

$3,560 
$3,290 
$2,890 
$2,490 

Block 304 + 80 Flex $3,520 
Block 190 + 3 18  Flex $3,000 
Block 130 + $743 Flex $3, 100 
Block 75 + $1061 Flex $3,340 
Block 90 $2,010 

*Flex values and block amounts reflect the semester allotment. 

COMBINED ROOM & BOARD RA TES (with 130 Block Meal Plan) 

FY22 
Rates 

FY23 
Rates 

Group/Greek Double $9,240 $9,100 

Group/Greek Single $10,190 $10,200 

Towers East/South Double $8,690 $8,650 

Towers East/South Single $10, 190 $10,200 

Dobbins Center 
LaFerla 
Merick 
Myers 
Towers Suite Double 
Towers Suite w/Private Bath 
Vandiver 

$10,590 
$10,340 
$10,340 
$10,140 
$10, 140 
$ 1 1, 140 
$10, 140 
$10,087 

$10,600 
$10,300 
$10,300 
$10,000 
$10,200 
$ 1 1 ,200 
$10,300 
$10,087 

0%
AVERAGE 
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---
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Chairperson _________ _ 

Attachment HA_ SOUTHEAST MISSOURI 
� STATE UNIVERSITY · 1873® 

BOARD OF GOVERNORS 

MOTION CONSIDERATION FORM 

February 25, 2022 

Open Session 

I. Motion to be Considered: 

Approve issuing Resolutions ofHonor for the following faculty and staffwho have retired or are retiring from Southeast Missouri State University, and Emeritus/Emerita status for the retirees(listed in bold type) recommended by adminisu·ation, in accordance with established Universitycriteria for emeritus/emerita status. 
II. Baclcground: 

The Board of Governors traditionally �o_nors individual faculty and staff members at the University 's annual Recognition Program with the presentation of Resolutions of Honor. This year's recognition program will be held April 29, 2022. The program will recognize those facultyand staffwho have retired or will retire between October 1, 2021 ,  and October 1 ,  2022, and those who retired pl'ior to October 1, 2021 but did not notify the University of their intended retirement until after the deadline to be included in last year's program (January 1 ,  2021) .  Universityadministration will review and approve the content of all resolutions prior to their presentation. 
According to current emeritus status policy, faculty qualified to retire who are tenured or non­tenure track faculty members or are administrative personnel who have tenuJed, faculty status, and have a minimum of fifteen years of service at Southeast Missouri State University are eligible to be recommended for emeritus status. Faculty Senate Bill 22-A-5 includes emeriti status recommendations for the following faculty members whose retirement is effective on or before July 3 1 ,  2022: 

Recommended By:Student Government -------- Dean -------------

Board Action on: ----------MotionSecond By:Vote: Yeas: Nays:Abstentions: 

Faculty Senate __________Administrative Council ------- Academic�1c. Provost .;£....:.-=���::z...;�LL-VP,lFinancel&lAdmin. �VP, Emoll. Man. & Stu�l ____,..--

VP, University Advan� -------
Postpone: __.___________Amend: ------------Disapprove:Approve: ____________Secretary: ___________ 
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Faculty 
• Bowers, Bryan, Instructor, Engineering and Technology (2007-2021)  
• Campbell, John, Instructor, English (1990-2021) 
• Church, Michael, Instructor, Kinesiology, Nutrition and Recreation (2009-2021) 
• Dalton, Margaret, Professor, Leadership, Middle and Secondary Education (1996-

2021)
• Dufek, James, Professor, Mass Media (1983-2022) 
• Heitman, Linda, Professor, Nursing (1998-2022) 
• Sappington, Julie, Professor, Nursing (1999-2021) 
• Scheibe, John, Professor, Biology (1983-2021) 
• Sherraden, Beth, Professor, Kinesiology, Nutrition and Recreation (2002-2021) 
• Wood, Diane, Professor, Biology (2003-2022) 

Staff 
• Benn, Treasa, Plumber Journeyman, Facilities Management (1 999-2021) 
• Burnett, Carla, Administrative Assistant, Autism Center (1992-1999; 2005-2007; 20 1 5-

2021)  
• DeRoe, Lisa, Director of Operations, Office of the Provost (1 990-1999; 2000-2021)  
• Devenport, Debbie, Administrative Assistant, Political Science, Philosophy, Religion 

( 1984-2021)  
• Essner, James, B-qdget Analyst, Campus Life and Event Services ( 1998-2021) 
• Gooden, Regina, Director, A.P.P.L.E. Project (2008-2021) 
• Halbert, Mitchell, Boiler Technician I Journeyman, Facilities Management (2002-202 1) 
• Heisserer, Carol, Director, Academic Advising ( 1989-2021) 
• Howe, Lisa, Senior Project Manager, Facilities Management (1997-2022) 
• Jackson, Delois, Custodial Technician, Facilities Management (2000-2021)  
• Johnson, Charles D., Counselor III, Center for Behavioral Health and Accessibility ( 1989-

2021)  
• Jordan, Ricley, Project and Relief Specialist, Facilities Management (2016-2021) 
• Lee, Trudy, Vice President, University Advancement (200 1 -2022) 
• Lintner, Debora, Positive Behavior Suppmi Consultant, Regional Professional 

Development Center (2008-2014; 2016-2021) 
• Murray, Stanley, Testing Associate, Testing Services (20 12-2021)  
• Okruch, Thomas, Missouri Leadership Development Specialist, Regional Professional 

Development Center (2012-2021) 
• Peel, Scott, General Mechanic Journeyman Lead, Facilities Management (1985-2021) 
• Rivet Jr. , Kenneth, Boiler Technician I Journeyman, Facilities Management (2002-2021) 
• Sander, Pamela, Controller, Controller's Office (2006-2021)  
• Smith, Kenneth, Custodial Technician III, Facilities Management (20 13-2021) 
• Tripp, Eileen, Custodial Technician, Facilities Management (2005-2021)  
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ATTACHMENT 1 

Date and Version: 01/26/22 Version 1 Page 1 of2 
Handbook Section: NIA 

Proposed Change: NIA 

Source of Bill: Professional Affairs Committee 

FACULTY SENATE 
SOUTHEAST MISSOURI STATE UNIVERSITY 

FACULTY SENATE BILL 22-A-XX 

Approved by the Faculty Senate 
xxxxxx 

BRIEF SUMMARY: List of faculty retiring on or before July 3 1 .2022 and recommended for 
emeritus/emerita status. 

ACTION OF BILL: Recommendation to Board of Governors for granting emeritus/emerita status to 
retiring faculty. 

WHEREAS: The following list of faculty members are retiring, 

BE IT RESOLVED THAT: The Faculty Senate of Southeast Missouri State University 

recommends that emeritus/emerita status, as appropriate, be conferred upon the following faculty 

members whose retirement is effective on or before July 3 1 , 2022. Together, they represent 2 1 7  

years o f  service to the University. 

RECOMMENDATIONS FOR EMERITUS/EMERITA STATUS 

College of Education, Health, and Human Studies 

Kinesiology, Nutrition and Recreation 

Dr. Beth Sherraden, Professor 
Retirement Effective: 5/3 1/202 1 
Period of Service: 07/3 1/2002 - 05/3 1/202 l 

Leadership, Middle and Secondary Education 
Dr. Margaret Dalton, Professor 
Retirement Effective: 12/3 1/202 l 
Period of Service: 08/0 l/1996 - 12/3 1/202 l 

Nursing 

Dr. Linda Heitman, Professor 
Retirement Effective: 5/301/2022 
Period of Service: 08/0 1/1998 • 05/3 1/2022 

Dr. Julie Sappington, Professor 
Retirement Effective: 12/31/2021 
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Date and Version: 01/26122 Version 1 Page 2 of2 
Handbook Section: NIA 
Proposed Change: NIA 
Source of Bill: Professional Affairs Committee 

Period of Service: 0 1/01/1999 - 12131/2021 

Holland College of Arts and Media 
Mass Media 

Dr. James Dufek, Prnfessor 
Retirement Effective: 713 112022 
Period of Service: 0710 111983 - 0713 112022 

College of Humanities and Social Sciences 

English 

Mr. John Campbell, Instmctor 
Retirement Effective: 8/1 0/2021 
Period of Service: 08/20/1990 - 08/10/2021 

College of Science, Technology, Engineering, and Mathematics 

Biology 

Dr. John Scheibe, Professor 
Retirement Effective: 12/3 1/2021 
Period of Service: 07/01/1983 - 1213 1/2021 

Dr. Diane Wood, Professor 
Retirement Effective: 513 1/2022 
Period of Service: 07/3 1/2003 - 0513 1/2022 

Introduced to Senate 1/26/2022 
Second Senate Meeting 
Faculty Senate Vote J/26/2022 
President's Review 
Board of Regents Approval 
Posted to Faculty Handbook 



Attachment I A, SOUTHEAST MISSOURI 
� STATE UNIVERSITY·  1873 

BOARD OF GOVERNORS 

MOTION CONSIDERATION FORM 

February 25, 2022 

Open Session 

PROGRESS REPORT - Contracts and Facilities Management Projects 

Part I - Contracts in Excess of $100,000 

The following contract(s) and/or purchase order(s) in excess of$100,000 for which provisions have been 
made in the annual operations or capital budgets or designated fund balances of the University or 
subsequent projects �pproved by the Board of Governors were executed: 

PROJE€'J! 
ANTICIPATED 
COMPLETION VENDOR 

AWARD 
AMOUN'F 

Part II  - Facilities Management Capital Projects Update Report 

A. STATE FUNDED CAPITAL IMPROVEMENT PRO,JECTS 

ANfflCIP A 'FED 
PROJECT COMPLETION S'PJ\1'US 

Fall 2023 Bid date March 1 .  Tunnel 14, 15 , 16,25 Repair/ 
Replacement 

B. UNIVERSITY FUNDED AND MAINTENANCE & REPAIR 
CAPITAL IMPROVEMENTS OVER $50,000 

ANIFICIPA 'PED 1, 

PROJECT €0MPLETION STATl!JS 

Flooring Replacement at Vandiver Hall 
and Group Housing 

Winter 2021 Project is complete and under warranty. 

Bookstore Renovation (Follett) Summero2022 Design documents received and under review. 
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ANTICIPATEn 
PROJECT COMPLETION 

Multiple projects General Construction Contract 2021 
2022 

General Electrical Conh'act 2021 Multiple projects 
2022 

STATUS 

Towers Drive Traffic Delineators Installation -
Complete 
Towers Structural Eval - Core Drilling $9,079.03 -
Complete 
ADA Door Operator - UC Bookstore $7,975.00 -
Complete 
SMC Block Shoring at Fa9ade Damage $1 ,850.00 -
Complete 
SMC Ticket Booth Fa9ade Repairs $7,200.00 -
Complete 

Tennis Court Lighting Upgrade -Complete. IT work 
remains. 
Horticulture Greenhouse Generator Installation 
$44,042.70 - Target Completion 5/06/22 
Install Historic Light Poles at UC $ 1 1 ,419.65 -Target
Completion - 6/10/2022 

Group Housing French Door Summer 2022 Professional services contract is in progress. 
Replacement 

Contract awarded to Shay Roofing. Johnson Hall Roof Replacement Summcr 2022 

Law Enforcement Academy South On hold, 
Parking Lot Upgrades 

River Campus Arts Expansion - Phase I December 
2021/January 2022 

Project is complete and under warranty. 

Renovate Rowdy's Summero2022 Design documents received and under review. 

Central Chiller - Towers 1&2 Repairs December 2021 Project is complete and under warranty. 

Starbucks Sound System and Furniture Fall 2021 Project is complete and under warranty. 
Upgrades 

Vandiver Hall Shower Replacement Summero2023 A/E contract awarded to Lawrence Group. 
Design kick-off meeting held in early Februa1y. 

Transit/FMSC Building Roof Fall 2022 A/E contract awarded to Rooffech Consulting 
Replacements 

Seabaugh Polytech Building Roof 
Replacement 

Summer 2023 A/E contract awarded to Rooffech Consulting 

Magill Hall Air Flow Analysis Spring 2022 A/E contract awarded to Bernhard TME 

Note: Shading indicates completed projects. 

https://11,419.65
https://7,200.00
https://1,850.00
https://7,975.00
https://9,079.03


PROGRESS REPORTo- CONTRACTS AND FACILITIES MANAGEMENT PROJECTS 

BEFORE AFTER 
Vandiver Hall Floorin 





Attachment J 
FY22 UNIVERSITY OPERATING BUDGET TO ACTUAL YTD 

ALL FUNDS 

Through December 31, 2021 

FY22,Dec 
FY22 Appr Budget Budget FY22 YTD FY21 YTD 

ESTIMATED INCOME: 

STA TE APPROPRIATIONS: $ 46,149,699 $ 23,074,850 $ 23,074,854 $ 19,720,107 

STUDENT FEES: 
Tuition 70,452,41 2  67,681 ,556 67,342, 1 88 62,7 1 9,5 1 3  
Scholarships and Fee Waivers �23 ,647,6 1 8} �l 1

2
930

2
671} �13,720,166} �13,827,526} 

Net Tuition (Gross Tuition less Scholarships & Fee Waivers) $ 55,750,886 $ 53,622,022 $ 48,891,987 
Student Fees 9,216,040 9 605,475 1 1 ,501 947 

TUITION AND STUDENT FEES: $ 56,654,434 $ 64,966,926 $ 63,227,498 $ 60,393,934 

OTHER SOURCES: 
Investment Income 140,000 25,000 88,090 73,454 
State Grants and Contracts 528,405 264,203 264,204 264,204 
Sales and Services of Academic Departments 2,856,054 1 ,504,1 52 1 ,370,895 1 , 17 1 ,1 22 
Sales and Services of Non-Academic Departments 27,950,961 24,425,330 25,384,048 24,259,480 
Foundation Support 1,238,522 245,000 205,7 1 3  336,749 
Athletics Revenues 1 ,654,656 780,000 668,601 
Miscellaneous Income 7,055,364 3,460, 1 1 5 3,6 1 1  993 3,603,599 

TOTAL OTHER SOURCES: $ 4 1 ,423,962 $ 30,703,800 $ 3 1 ,593,544 $ 29,708,609 

TOTAL ESTIMATED INCOME: $ 144,228,095 $ 1 18,745,576 $ 1 17,895,896 $ 109,822,650 

FY22 Dec 
ESTIMATED EXPENDITURES: FY22 Appr Budget Budget FY22 YTD FY21 YTD 

PERSONNEL: 
Faculty/Staff 63,959,302 3 1 ,807,935 29,066, 173 29,922,7 1 3  
Benefits 25,360,839 12,626,9 1 3  1 1 ,227,1 57 1 1 ,274,506 
Student Labor 3,1 27,04 1 1,563 521 1,286,605 1 ,341 969 

TOTAL PERSONNEL: $ 92,447,182 $ 45,998,368 $ 4 1 ,579,935 $ 42,539,1 88 

TOTAL EQUIPMENT AND OPERATIONS: $ 37,985,704 1 8,992,852 17,7 15,057 17,547, 175 

TOT AL ESTIMATED EXPENDITURES: $ 130,432,886 $ 64,991,220 $ 59,294,992 $ 60,086,363 

DEBT SERVICE TRANSFERS: 10,000,953 1 ,450,000 1 ,479,458 2,749,508 

OPERA TING TRANSFERS, NET: 871 ,865 1 ,057,976 ( 1 ,2 1 5,556) (4,1 13,869) 

$ 46,804,794 
9 849 640 

TOTAL ESTIMATED NET TRANSFERS OUT/(IN): $ 10,872,818 $ 2,507,976 $ 263,903 $ (1,364,360) 

SURPLUS/(DEFICIT): $ 2,922,391 $ 51,246,379 $ 58,337,001 $ 51,100,647 



FY22 UNIVERSITY OPERATING BUDGET TO YTD (SUMMARY) 
Budget and Expenses through December 31, 2021 

Education and General 

December YTD 
FY22 A ppr Bud Dec Budget FY22 YTD FY21 

ESTIMATED INCOME: 

STA TE APPROPRIATIONS: $ 46,149,699 $ 23,074,850 $ 23,074,854 $ 1 9,720,107 

STUDENT FEES: 
Tuition 69,884,412  67, 1  1 3,681 66,952,992 62,207,892 
Scholarships and Fee Waivers (17,541,4952 (8,877,6092 (10,627,7852 (10,777,1092 
Net Tuition $ 52,342,9 17  $ 58,236,072 $ 56,325,207 $ 5 1 ,430,783 

Student Fees 6,63 1 ,040 6,239,290 6 692 777 8,1 59,1 1 9  
TOTAL TUITION AND STUDENT FEES: $ 58,973,957 $ 64,475,362 $ 63,017,984 $ 59,589,902 

OTHER SOURCES: 
Investment Income 1 35,000 25,000 88,090 73,454 
State Grants and Contracts 
Sales and Services of Academic Departments 322,060 16 1,030 145,105 102,9 1 9  
Sales and Services of Non-Academic Departments 143,900 71 ,950 303,907 33 1 ,309 
Foundation Support 556,520 1 80,000 1 83,727 246,870 
Athletics Revenues 
Miscellaneous Income 829 19 1  1 ,082 710  I 005 079 

TOTAL OTHER SOURCES: $ 2,973,696 $ 1 ,267, 171 $ 1 ,803,538 $ 1,759,63 1 

TOTAL ESTIMATED INCOME: $ 108,097,352 $ 88,817,383 $ 87,896,376 $ 81,069,640 

ESTIMATED EXPENDITURES FY22 Appr Bud Dec Budget FY22 YTD FY21 

PERSONNEL: 
Faculty/Staff 54,230, 157 26,943,363 24,648,1 56 25,4 1 5,534 
Benefits 1 8,949,875 9,42 1 ,43 1 8,624,433 8,775,448 
Student Labor I 614 369 807 1 85 69 1 275 8 1 7  040 

TOTAL PERSONNEL: $ 74,794,40 1 $ 37, 17 1 ,978 $ 33,963,865 $ 35,008,022 

TOTAL EQUIPMENT AND OPERATIONS: $ 1 9,810,879 $ 9,905,440 $ 8,856,327 $ 9,749,744 

TOTAL ESTIMATED EXPENDITURES: $ 94,605,280 $ 47,077,417 $ 42,820,191 $ 44,757,766 

DEBT SERVICE TRANSFERS: 3,702,000 350,000 363,472 1 ,85 1 ,342 
OPERA TING TRANSFERS, NET: 6 867,681  $ 6,867,681 $ 7,01 8,588 2,8 1 5,840 

TOTAL ESTIMATED TRANSFERS OUT/(IN): $ 10,569,681 $ 7,217,681 $ 7,382,060 $ 4,667,182 

SURPLUS/(DEFICIT): $ 2,922,391 $ 34,522,285 $ 37,694,125 $ 31,644,692 

I 8 16  216 



FY22 UNIVERSITY OPERATING BUDGET TO YTD (SUMMARY) 

Budget and Expenses through December 31, 2021 

Auxiliary Funds 

December YTD 

FY22 Appr Bud Dec Budget FY22 YTD FY21 
ESTIMATED INCOME: 

STA TE APPROPRIATIONS: $ - $ $ $ 

STUDENT FEES: 
Tuition 4,662 
Scholarships and Fee Waivers (1,109,7 102 (1

2
14 1,0 1 8} (1,091,8 1 12 

Net Tuition (1 , 109,710) $ ( 1 , 14 1 ,0 1 8) $ ( 1 ,087,149) 
Student Fees 1 ,747,600 1 ,757 945 2,027,696 

TOTAL TUITION AND STUDENT FEES: $ (378,420) $ 637,890 $ 6 16,927 $ 940,547 

OTHER SOURCES: 
Investment Income 5,000 
State Grants and Contracts 
Sales and Services of Academic Departments 1 , 176 
Sales and Services of Non-Academic Departments 26,550,8 10 23,679,838 24,478,775 23,498,294 
Foundation Support 1 82,748 42,577 
Athletics Revenues 
Miscellaneous Income 2,444,942 1 ,242,571 1 ,073,724 1 ,033,020 

TOTAL OTHER SOURCES: $ 29, 183,500 $ , 24,922,409 $ 25,553,676 $ 24,573,891 

TOTAL ESTIMATED INCOME: $ 28,805,080 $ 25,560,299 $ 26,170,603 $ 25,514,438 

ESTIMATED EXPENDITURES FY22 Appr Bud Dec Budget FY22 YTD FY21 

PERSONNEL: 
Faculty/Staff 3,856,453 1 ,928,227 1,675,889 1 ,726,364 
Benefits 1 ,752,972 876,486 720,5 1 8  793, 1 10 
Student Labor 1 ,071,237 535,6 19  386  970 347,4 13  

TOTAL PERSONNEL: $ 6,680,662 $ 3,340,33,1 $ 2,783,377 $ 2,866,886 

TOTAL EQUIPMENT AND OPERATIONS: $ 13,629,791 $ 6,814,896 $ 6,334,221 $ 6,144,259 

TOTAL ESTIMATED EXPENDITURES: $ 20,310,453 $ 10,155,227 $ 9,117,598 $ 9,011,146 

DEBT SERVICE TRANSFERS: 6,298,953 1 , 1 00,000 1 , 1 1 5,987 898,167 
OPERA TING TRANSFERS, NET: 2,195,674 2,306,785 (78,95Q 993,912 

TOTAL ESTIMATED TRANSFERS OUT/(IN): $ 8,494,627 $ 3,406,785 $ 1,037,036 $ 1,892,079 

SURPLUS/(DEFICIT): $ - $ 1 1,998,288 $ 16,015,969 $ 14,611,214 

(2,2 1 9,4202 
$ (2,2 19,420) $ 

1 841,000 



FY22 UNIVERSITY OPERA TING BUDGET TO YTD (SUMMARY) 
Budget and Expenses through December 31, 2021 

Designated Funds 

December YTD 
FY22 Appr Bud Dec Budget FY22 YTD FY21 

ESTIMATED INCOME: 

STATE APPROPRIATIONS: $ - $ $ $ 
STUDENT FEES :Tuition 568,000 567,875 389,196 506,959Scholarships and Fee Waivers {3,886,703) {1,943,352) {1,951,363) {1,958,6062 Net Tuition $ (3,318,703) $ (1 ,375,477) $ (1 ,562,167) $ (1 ,451,647) Student Fees 1,377,600 1,229,150 1 ,154

2
754 1,3 15,132 TOTAL TUITION AND STUDENT FEES: $ (1,941,103) $ (146,327) $ (407,413) $ (136,515) 

OTHER SOURCES: Investment Income State Grants and Contracts 528,405 264,203 264,204 264,204Sales and Services of Academic Departments 2,533,994 1,343,122 1 ,224,614 1 ,068,203 Sales and Services of Non-Academic Departments 1,256,251 673,542 601,366 429,876Foundation Support 499,254 65,000 21,987 47,303Athletics Revenues 1,654,656 780,000 668,601Miscellaneous Income 2,794,206 1,388,353 1,455,558 1,565,501TOTAL OTHER SOURCES: $ 9,266,766 $ 4,514,220 $ 4,236,330 $ 3,375,087 
TOTAL ESTIMATED INCOME: $ 7,325,663 $ 4,367,894 $ 3,828,917 $ 3,238,572 

ESTIMATED EXPENDITURES FY22 Appr Bud Dec Budget FY22 YTD FY21

PERSONNEL:Faculty/Staff 5,872,692 2,936,346 2,742,128 2,780,815 Benefits 4,657,992 2,328,996 1,882,206 1 ,705,948 Student Labor 441,435 220,718 208,360 177,516TOTAL PERSONNEL: $ 10,972,1 19  $ 5,486,060 $ 4,832,694 $ 4,664,279 
TOTAL EQUIPMENT AND OPERATIONS: $ 4,545,034 $ 2,272,5 17 $ 2,524,509 $ 1,653,172 

TOTAL ESTIMATED EXPENDITURES: $ 15,517,153 $ 7,758,577 $ 7,357,203 $ 6,317,451 

DEBT SERVICE TRANSFERS: OPERATING TRANSFERS, NET: {8,191,490) {8,1 16,4902 {8,155,193) {7,923,621) 
TOTAL ESTIMATED TRANSFERS OUT/(IN): $ (8,191,490) $ (8,116,490) $ (8,155,193) $ (7,923,621) 

SURPLUS/(DEFICIT): $ - $ 4,725,807 $ 4,626,907 $ 4,844,742 
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November 2021 

Credit 
Category/Area Last Name First Name Job Title/Rank Faculty Type Department Rate/Salary Hours Eff Date End Date 

Part-Time Faculty Appointments - Fall 

College of Education, Health and Human Studies 
Binz Holden Kristin Michelle Temp F acuity Temp Faculty Kinesiology Nutrition Recreation 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 
Cotner Jennifer L Temp Faculty Temp Faculty Nursing 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 
Harris William Lee Temp Faculty Temp Faculty Nursing 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 
Schumacher Emma S Temp Faculty Temp Faculty Kinesiology Nutrition Recreation 2,586.00/mo 6 1 -Nov-21 31 -Dec-21 
Swicionis Brittney Marie Temp Faculty Temp Faculty Kinesiology Nutrition Recreation 287.33/mo 0.34 1 -Nov-21 30-Nov-21 

Temp F acuity Temp Faculty Kinesiology Nutrition Recreation 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 
Wills Nathan W Temp Faculty Temp Faculty Leadership Mdl & Sec Educ 3, 1 23.00/mo 6 1 -Nov-21 31 -Dec-21 

College of Humanities and Social Sciences 
Allen Ricky Thomas Temp F acuity Temp Faculty History & Anthropology 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 
Anello Kimberly Ann Temp Faculty Temp Faculty History & Anthropology 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 
Barrows Thomas R Temp Faculty Temp F acuity History & Anthropology 1 ,41 9.00/mo 3 1 -Nov-21 31 -Dec-21 
DeWitt Brianna Temp Faculty Temp F acuity History & Anthropology 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 
Morris Joan Marie Temp Faculty Temp Faculty Crim Just Soc Work Sociology 1 ,561 .50/mo 3 1 -Nov-21 31 -Dec-21 
Unterreiner Steve J Temp Faculty Temp Faculty Crim Just Soc Work Sociology 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 

College of Science, Technology, Engineering and Mathematics 
Bruce Marrianne Temp Faculty Temp Faculty Chemistry & Physics 862.00/mo 2 1 -Nov-21 31 -Dec-21 

Harrison College of Business and Computing 
Brady Donald S Temp Faculty Temp Faculty Management 1 ,561 .50/mo 3 1 -Nov-21 31 -Dec-21 
Henckell Mary Martha Temp Faculty Temp Faculty Management 2, 1 97.67/mo 2. 1 1  1 -Nov-21 30-Nov-21 
Ryan Beth L Temp Faculty Temp Faculty Marketing 1 ,561 .50/mo 3 1 -Nov-21 31 -Dec-21 
Williams-Cunningham Jodi Lynn Temp Faculty Temp Faculty Marketing 1 ,561 .50/mo 3 1 -Nov-21 31 -Dec-21 

Holland College of Arts and Media 
Nail Paul Dennis Temp Faculty Temp Faculty Music 431 .00/mo 1 1 -Nov-21 31 -Dec-21 
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Credit 

Category/Area Last Name First Name Job Title/Rank FacultyType Department Rate/Salary Hours Eff Date End Date 

Ful l-Time Faculty Overloads - Fall 

College of Education, Health and Human studies 
Davis Tammy Instructor RNTT Child & Family Studies 1 ,293.00/mo 3 1 -Nov-21 31 -Dec-21 

College of Science, Technology, Engineering and Mathematics 
Weathers Julie D'Lynn Chairperson/Assoc Prof Tenured Agriculture 1 ,561 .50/mo 3 1 -Nov-21 31-Dec-21 
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December 2021 

Credit 
Category/Area Last Name First Name Job Title/Rank Faculty Type Department Rate/Salary Hours Eff Date End Date 

Part-Time Faculty Appointments - Fall 

Academic Affairs 
Arnold James Temp Faculty Temp Faculty Early College Programs 750.00/mo 1 .79 1 -Dec-21 31 -Dec-21 
Beaudean Talitha Temp Faculty Temp Faculty Early College Programs 825.00/mo 1 .96 1 -Dec-21 31 -Dec-21 
Benkendorf Sarah Temp Faculty Temp Faculty Early College Programs 600.00/mo 1 .43 1 -Dec-21 31 -Dec-21 

Temp Faculty Temp Faculty Early College Programs 1 ,875.00/mo 8.93 1 -Dec-21 31-Dec-21 
Bittle Laura Temp Faculty Temp Faculty Early College Programs 450.00/mo 1 .07 1 -Dec-21 31-Dec-21 

Temp Faculty Temp Faculty Early College Programs 675.00/mo 3.21 1 -Dec-21 31 -Dec-21 
Blankenship Staci Temp Faculty Temp Faculty Early College Programs 975.00/mo 2.32 1 -Dec-21 31-Dec-21 
Brands Christina Temp Faculty Temp Faculty Early College Programs 300.00/mo 0.71 1 -Dec-21 31 -Dec-21 
Bristow James Temp Faculty Temp Faculty Early College Programs 525.00/mo 2.50 1 -Dec-21 31 -Dec-21 
Bryant Taylor Temp Faculty Temp Faculty Early College Programs 3,900.00/mo 9.29 1 -Dec-21 31-Dec-21 
Cleve Shannon Temp Faculty Temp Faculty Early College Programs 300.00/mo 1 .43 1 -Dec-21 31-Dec-21 
Clubbs Bobby Temp Faculty Temp Faculty Early College Programs 3,000.00/mo 14.29 1 -Dec-21 31-Dec-21 
Cole Joshua Temp Faculty Temp Faculty Early College Programs 3,075.00/mo 14.64 1 -Dec-21 31 -Dec-21 
Cox Justin Temp Faculty Temp Faculty Early College Programs 225.00/mo 0.54 1 -Dec-21 31-Dec-21 
Creel Orianna Temp Faculty Temp Faculty Early College Programs 975.00/mo 4.64 1 -Dec-21 31 -Dec-21 
Cross John Temp Faculty Temp Faculty Early College Programs 2,850.00/mo 6.79 1 -Dec-21 31-Dec-21 
Davidson Paul Temp Faculty Temp Faculty Early College Programs 1 ,1 25.00/mo 5.36 1 -Dec-21 31-Dec-21 
Davis Jeffrey Temp Faculty Temp Faculty Early College Programs 225.00/mo 0.54 1 -Dec-21 31-Dec-21 
Eddy Betty Temp Faculty Temp Faculty Early College Programs 1 ,800.00/mo 4.29 1 -Dec-21 31-Dec-21 
Edwards Laura Temp Faculty Temp Faculty Early College Programs 5,400.00/mo 25.71 1 -Dec-21 31 -Dec-21 
Engelmann Dana Temp Faculty Temp Faculty Early College Programs 1 ,650.00/mo 3.93 1 -Dec-21 31-Dec-21 
Ernst Laura Temp Faculty Temp Faculty Early College Programs 375.00/mo 0.89 1 -Dec-21 31-Dec-21 
Farris Olivia Temp Faculty Temp Faculty Early College Programs 1 ,200.00/mo 5.71 1 -Dec-21 31-Dec-21 
Fischer Nancy Temp Faculty Temp Faculty Early College Programs 975.00/mo 2.32 1 -Dec-21 31 -Dec-21 
Fritsche-Donze Hannah Temp Faculty Temp Faculty Early College Programs 75.00/mo 0.18 1 -Dec-21 31-Dec-21 
Geis Katherine Temp Faculty Temp Faculty Early College Programs 2,625.00/mo 6.25 1 -Dec-21 31 -Dec-21 
Graham Michael Temp Faculty Temp Faculty Early College Programs 1 ,350.00/mo 3.21 1 -Dec-21 31-Dec-21 
Harris Andrea Temp Faculty Temp Faculty Early College Programs 225.00/mo 0.54 1 -Dec-21 31-Dec-21 
Hendricks Sarah Temp Faculty Temp Faculty Early College Programs 2,550.00/mo 6.07 1 -Dec-21 31-Dec-21 
Hinkle September Temp Faculty Temp Faculty Early College Programs 3,225.00/mo 7.68 1 -Dec-21 31 -Dec-21 
Horrell Julia Temp Faculty Temp Faculty Early College Programs 450.00/mo 1 .07 1 -Dec-21 31-Dec-21 
Janzow Micah Temp Faculty Temp Faculty Early College Programs 4,200.00/mo 1 0.00 1 -Dec-21 31 -Dec-21 
Jarrett Madison Temp Faculty Temp Faculty Early College Programs 300.00/mo 1 .43 1 -Dec-21 31-Dec-21 
Jones Gregory Temp Faculty Temp Faculty Early College Programs 1 ,575.00/mo 7.50 1 -Dec-21 31 -Dec-21 
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Credit 
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Jones Rilee Temp Faculty Temp Faculty Early College Programs 3,225.00/mo 15.36 1 -Dec-21 31 -Dec-21 

Knuth Heather Temp Faculty Temp Faculty Early College Programs 975.00/mo 2.32 1 -Dec-21 31-Dec-21 

Kuper Leonard Temp Faculty Temp Faculty Early College Programs 2,325.00/mo 5.54 1 -Dec-21 31-Dec-21 

Landewe Gerald Temp Faculty Temp Faculty Early College Programs 5,700.00/mo 13.57 1 -Dec-21 31-Dec-21 

Lovelady Kurt Temp Faculty Temp Faculty Early College Programs 2,550.00/mo 6.07 1-Dec-21 31-Dec-21 

Maus Jonathan Temp Faculty Temp Faculty Early College Programs 1 ,350.00/mo 6.43 1 -Dec-21 31-Dec-21 

Middleton Kerrie Temp Faculty Temp Faculty Early College Programs 5,925.00/mo 28.21 1 -Dec-21 31-Dec-21 

Pelts Donnatha Temp Faculty Temp Faculty Early College Programs 600.00/mo 2.86 1 -Dec-21 31-Dec-21 

Powell Kelsey Temp Faculty Temp Faculty Early College Programs 2,025.00/mo 9.64 1 -Dec-21 31-Dec-21 

Redden Vicky Temp Faculty Temp Faculty Early College Programs 1 ,725.00/mo 4.1 1  1 -Dec-21 31-Dec-21 

Rodgers Tiska Temp Faculty Temp Faculty Early College Programs 2,250.00/mo 5.36 1 -Dec-21 31-Dec-21 

Schaefer Angela Temp Faculty Temp Faculty Early College Programs 3,300.00/mo 7.86 1 -Dec-21 31-Dec-21 

Sebaugh Cheryl Temp Faculty Temp Faculty Early College Programs 1 , .950.00/mo 4.64 1 -Dec-21 31-Dec-21 

Seyer Ellen Temp Faculty Temp Faculty Early College Programs 3,300.00/mo 15.71 1 -Dec-21 31-Dec-21 

Shinn Christina Temp Faculty Temp Faculty Early College Programs 450.00/mo 2.14 1 -Dec-21 31-Dec-21 

Sigette Tyson Temp Faculty Temp Faculty Early College Programs 4,275 .. 00/mo 10. 18  1 -Dec-21 31-Dec-21 

Sisk Camilla Temp Faculty Temp Faculty Early College Programs 2,625.00/mo 12.50 1 -Dec-21 31-Dec-21 

Smith Mary Temp Faculty Temp Faculty Early College Programs 1 ,800.00/mo 4.29 1 -Dec-21 31-Dec-21 

Stroder Timothy Temp Faculty Temp Faculty Early College Programs 600.00/mo 1 .43 1 -Dec-21 31-Dec-21 

Theiss Joyce Temp Faculty Temp Faculty Early College Programs 1 ,050.00/mo 2.50 1 -Dec-21 31-Dec-21 

Tilmon James Temp Faculty Temp Faculty Early College Programs 1 ,200.00/mo 5.71 1 -Dec-21 31-Dec-21 

Tornetto Michael Temp Faculty Temp Faculty Early College Programs 975.00/mo 4.64 1 -Dec-21 31-Dec-21 

Walker Jami Temp Faculty Temp Faculty Early College Programs 1 50.00/mo 0.36 1 -Dec-21 31-Dec-21 

Wilson Jennifer Temp Faculty Temp Faculty Early College Programs 4, 1 25.00/mo 9.82 1 -Dec-21 31-Dec-21 

Womack Angela Temp Faculty Temp Faculty Early College Programs 1 ,950.00/mo 9.29 1 -Dec-21 31-Dec-21 

Woodside Denise Temp Faculty Temp Faculty Early College Programs 1 ,275.00/mo 3.04 1 -Dec-21 31-Dec-21 

College of Humanities and Social Sciences 
Campbell John Thomas Temp Faculty Temp Faculty English 415.04/mo 0.49 1 -Dec-21 31-Dec-21 

(Head Count Courses - Internships, Workshops, etc) 

Poston Fred W Temp Faculty Temp Faculty Comm Stu & Mod Languages 1 00.00/mo 0.00 1 -Dec-21 31-Dec-21 

Harrison College of Business and Computing 
Hencken Mary Martha Temp Faculty Temp Faculty Management 1 ,503.67/mo 1 .45 1 -Dec-21 31-Dec-21 



Page 3 of 5 Southeast Missouri State University 
Monthly Board Report 

December 2021 

Credit 
Category/Area Last Name First Name Job Title/Rank Faculty Type Department Rate/Salary Hours Eff Date End Date 

Full-Time Faculty Overloads - Fall 
(Head Count Courses - Internships, Workshops, etc) 

College of Education, Health and Human Studies 

Bratberg William D Associate Professor Tenured Leadership Mdl & Sec Educ 1 00.00/mo 0.00 1 -Dec-21 31-Dec-21 
Clubbs Brooke Hildebrand Assistant Professor Tenure Track Leadership Mdl & Sec Educ 1 50.00/mo 0.00 1 -Dec-21 31-Dec-21 
Copeland Sherry L Associate Professor Tenured Leadership Mdl & Sec Educ 50.00/mo 0.00 1 -Dec-21 31-Dec-21 
Faber Anthony J Professor Tenured Child & Family Studies 250.00/mo 0.00 1 -Dec-21 31-Dec-21 
Fulton Susan Associate Professor Tenured Communication Disorders 450.00/mo 0.00 1 -Dec-21 31-Dec-21 
Giasi Trudy Carnate Assistant Professor Tenure Track Leadership Mdl & Sec Educ 200.00/mo 0.00 1 -Dec-21 31-Dec-21 
Heider Jeremy D Professor Tenured Psychology & Counseling 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Herren Amy e Instructor RNTT Communication Disorders 1 00.00/mo 0.00 1 -Dec-21 31-Dec-21 
Holshouser Billie J Instructor RNTT Child & Family Studies 200.00/mo 0.00 1 -Dec-21 31-Dec-21 
Kuborn Sarah A Assistant Professor Tenure Track Child & Family Studies 250.00/mo 0.00 1 -Dec-21 31-Dec-21 
Lillo Sarah Ruth Assistant Professor Tenure Track Leadership Mdl & Sec Educ 200.00/mo 0.00 1 -Dec-21 31-Dec-21 
Ray Jayanti Chairperson/Professor Tenured Communication Disorders 450.00/mo 0.00 1 -Dec-21 31-Dec-21 
Scott Alicia D Instructor RNTT Kinesiology Nutrition Recreation 500.00/mo 0.00 1 -Dec-21 31-Dec-21 
Smith Robin L Assistant Professor Tenure Track Leadership Mdl & Sec Educ 1 00.00/mo 0.00 1 -Dec-21 31-Dec-21 
Tilmon Misty Lynn Assistant Professor Tenure Track Communication Disorders 200.00/mo 0.00 1 -Dec-21 31-Dec-21 
Washington Samantha C Assistant Professor Tenure Track Communication Disorders 200.00/mo 0.00 1 -Dec-21 31-Dec-21 

College of Humanities and Social Sciences 

Bengtson Jennifer Associate Professor Tenured History & Anthropology 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Book Abram J Assistant Professor Tenure Track Comm Stu & Mod Languages 300.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Brubaker James Associate Professor Tenured English 300.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Criblez Adam J Professor Tenured History & Anthropology 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Hatcher Laura Associate Professor Tenured Political Sci Philosophy Relig 200.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Hill H Hamner Chairperson/Professor Tenured Political Sci Philosophy Relig 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Kodish Slavica Professor Tenured Comm Stu & Mod Languages 50.00/mo 0.00 1 -Dec-21 31-Dec-21 
Krieger Laura C Instructor RNTT Crim Just Soc Work Sociology 1 00.00/mo 0.00 1 -Dec-21 31-Dec-21 
Louie Kimberly Kay Associate Professor Tenured Comm Stu & Mod Languages 1 50.00/mo 0.00 1 -Dec-21 31-Dec-21 
Musgrave Kevin Lee Assistant Professor Tenure Track Comm Stu & Mod Languages 1 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Radu Monica Bixby Assistant Professor Tenure Track Crim Just Soc Work Sociology 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Shen Yiqun Assistant Professor Tenure Track Political Sci Philosophy Relig 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Walling Jeremy Professor Tenured Political Sci Philosophy Relig 400.00/mo 0.00 1 -Dec-21 31 -Dec-21 
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College of Science, Technology, Engineering and Mathematics 
Atuo Fidelis Akunke Assistant Professor Tenure Track Biology 250.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Braden lndi S Professor Tenured Agriculture 200.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Tenured Biology 200.00/mo 0.00 1 -Dec-21 31 -Dec-21 Champine James E Professor 

Dudley John D Instructor RNTT Engineering & Technology 550.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Fritz Kelley A Assistant Professor Tenure Track Biology 1 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Ghosh Santaneel Professor Tenured Engineering & Technology 200.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Hwang Seang Nam Associate Professor Tenured Biology 1 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
31-Dec-21 Judd Timothy M Chairperson/Professor Tenured Biology 1 50.00/mo 0.00 1 -Dec-21 

1 -Dec-21 31 -Dec-21 Kraemer John C Professor Tenured Biology 1 50.00/mo 0.00 

McGill James William Professor Tenured Chemistry & Physics 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

McNew Mary Shannon Instructor RNTT Biology 250.00/mo 0.00 1 -Dec-21 31-Dec-21 

Murphy Joseph Ray Assistant Professor Tenure Track Chemistry & Physics 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

50.00/mo 0.00 1 -Dec-21 31 -Dec-21 Roberts Craig W Associate Professor Tenured Mathematics 

Ruggiero Robert Paulson Assistant Professor Tenure Track Biology 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Scheibe John S Professor Tenured Biology 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Shaner Sarah Elizabeth Assistant Professor Tenure Track Chemistry & Physics 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

0.00 1 -Dec-21 31 -Dec-21 Siegel Dustin Professor Tenured Biology 200.00/mo 

Siemers Samantha Lee Instructor RNTT Agriculture 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Weathers Julie D'Lynn Chairperson/Assoc Prof Tenured Agriculture 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Harrison College of Business and Computing 
Amer Suhair H Professor Tenured Computer Science 1 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 

1 -Dec-21 31 -Dec-21 Dai Wei Assistant Professor Tenure Track Computer Science 50.00/mo 0.00 

Fluegge Erin Rae Professor Tenured Management 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Garcia Mario Alberto Professor Tenured Computer Science 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

50.00/mo 0.00 1 -Dec-21 31 -Dec-21 Li Zhouzhou Assistant Professor Tenure Track Computer Science 

Liu Ziping Professor Tenured Computer Science 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 

McAllister Charles D Professor Tenured Computer Science 350.00/mo 0.00 1 -Dec-21 31 -Dec-21 

McMillan Heather S Professor Tenured Management 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Mitra Reshmi Assistant Professor Tenure Track Computer Science 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 

0.00 1 -Dec-21 31-Dec-21 Noto Quantella Marie Professor Tenured Management 1 50.00/mo 

Stovall Steven A Assistant Professor Tenure Track Management 1 00.00/mo 0.00 1 -Dec-21 31-Dec-21 

Holland College of Arts and Media 
31-Dec-21 Brune Michelle Lyn Professor Tenured Art & Design 1 00.00/mo 0.00 1 -Dec-21 

Buck Tamara Zellars Chairperson/Professor Tenured Mass Media 50.00/mo 0.00 1 -Dec-21 31-Dec-21 

Heu Benjamin L Professor Tenured Art & Design 50.00/mo 0.00 1 -Dec-21 31-Dec-21 
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Lamont Barbara Kathleen Associate Professor Tenured Music 300.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Phillips Bradley Professor Tenured Art & Design 200.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Sanders Hannah Associate Professor Tenured Art & Design 50.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Schmid Morgan Rose Instructor RNTT Art & Design 250.00/mo 0.00 1 -Dec-21 31 -Dec-21 
Tague Kevin C Assistant Professor Tenure Track Music 1 00.00/mo 0.00 1 -Dec-21 31 -Dec-21 

Faculty Separations 

College of Education, Health and Human studies 
Dalton Margaret R Professor Tenured Leadership Mdl & Sec Educ 9,612.49/mo 31-Dec-21 
Garnett Michelle A Assistant Professor Tenure Track Nursing 5,420.05/mo 31-Dec-21 
Sappington Julie Y Professor Tenured Nursing 7,282.31/mo 31-Dec-21 

College of Science, Technology, Engineering and Mathematics 
Scheibe John S Professor Tenured Biology 1 0,337.50/mo 31-Dec-21 

Holland College of Arts and Media 
Contrino Michelle Renee Instructor RNTT Theatre and Dance 4, 1 51 .14/mo 31 -Dec-21 



BOARD OF GOVERNORS 
REPORT ITEM 

February 25, 2022 
Open Session 

Staff Personnel Actions 

November and December 

2021 



Ebert 

Page 1 of 3 Southeast Missouri State University 
Monthly Board Report 

November 2021 

Category/Area Last Name First Name Job Title/Rank Department Rate/Salary FTE Eff Date End Date 

Staff Regular and Term Hires 

Enrollment Management and Student Success 

Bland Ernesha S Hall Director Residence Hall Directors 2,964.00/mo 1 00 8-Nov-21 Indefinite 

Finance and Administration 

Crites Jeffery S Public Safety Officer Public Safety 1 8.38/hr 1 00 29-Nov-21 Indefinite 

Gerald Custodial Technician Custodial Svc Academic Bldgs 1 1 .43/hr 1 00 8-Nov-21 Indefinite 

Hale Jenna C Administrative Assistant Facilities Management Office 1 3.00/hr 1 00 8-Nov-21 Indefinite 

Teague Holly M Purchasing Specialist Purchasing 14.08/hr 1 00 29-Nov-21 Indefinite 

Staff Temporary Hires 

Finance and Administration 

Biggs Karen S Temporary Employee Show Me Ctr Box Office 1 0.00/hr 4-Nov-21 30-Jun-22 

Temporary Employee Show Me Ctr Temp Labor 9.33/hr 4-Nov-21 30-Jun-22 

Brown Terrence L Temporary Employee Show Me Ctr Temp Labor 1 0.00/hr 1 2-Nov-21 30-Jun-22 

Burckhardt Debra M Temporary Employee Show Me Ctr Temp Labor 1 0.00/hr 1 2-Nov-21 30-Jun-22 

Lewis Benita Jo Temporary Employee Show Me Ctr Temp Labor 9.33/hr 6-Nov-21 30-Jun-22 

Mayfield Megan N Temporary Employee Show Me Ctr Temp Labor 1 0.00/hr 5-Nov-21 30-Jun-22 

Temporary Employee Show Me Ctr Temp Labor 9.33/hr 5-Nov-21 30-Jun-22 

Schwind Brian Kenneth Temporary Employee Show Me Ctr Temp Labor 1 2.00/hr 1 2-Nov-21 30-Jun-22 

Wright Terri Sherelle Temporary Employee Show Me Ctr Concessions 9.33/hr 12-Nov-21 30-Jun-22 

University Advancement and Foundation 

Van Hoet-Miller Mary Temporary Employee Radio Community Service 9.33/hr 1 -Nov-21 30-Apr-22 

Staff Regular and Term Promotions 

Enrollment Management and Student Success 

Mitten Lyman Russell Associate Dean Adv Support VP Equity, Access and Behavioral Health 5,353.56/mo 1 00 1 -Aug-21 30-Nov-21 

Dean of Students Dean of Students 9,000.00/mo 1 -Dec-21 Indefinite 

(Promotion) 3,646.44/mo 
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Finance and Administration 

Garrett James D Boiler Technician II Journeyman Boiler Plant 22.20/hr 1 00 25-Oct-20 20-Nov-21 
Boiler Technician I Journeyman Boiler Plant 22.95.hr 21-Nov-21 Indefinite 

(Promotion) 0.75/hr 

Hammock Eric T Boiler Technician II Journeyman Boiler Plant 22.20/hr 1 00 25-Oct-20 20-Nov-21 

Boiler Technician I Journeyman Boiler Plant 22.95/hr 21-Nov-21 Indefinite 

(Promotion) 0.75/hr 

Mainer Kingsley Boiler Technician II Journeyman Boiler Plant 21 .88/hr 1 00 1 6-Jan-1 9 20-Nov-21 
Boiler Technician I Journeyman Boiler Plant 22.63/hr 21 -Nov-21 Indefinite 

(Promotion) 0.75/hr 

Seabaugh Jordan L Boiler Technician I I  Journeyman Boiler Plant 21 .88/hr 100 3-Mar-19 20-Nov-21 
Boiler Technician I Journeyman Boiler Plant 22.63/hr 21 -Nov-21 Indefinite 
(Promotion) 0.75/hr 

Zerbe Derek Lane Boiler Technician II Journeyman Boiler Plant 22.1 5/hr 1 00 25-Oct-20 20-Nov-21 

Boiler Technician I Journeyman Boiler Plant 22.95/hr 21 -Nov-21 Indefinite 
(Promotion) 0.80/hr 

Staff Regular and Term Rate Changes 

Finance and Administration 

Bernhardt Noah D Custodial Technician Custodial Svc Academic Bldgs 1 1  .43/hr 1 00 1 8-Jul-21 7-Nov-21 
Custodial Technician Custodial Svc Academic Bldgs 1 2.26/hr 8-Nov-21 Indefinite 
(Certification Increase) 0.83/hr 

Eckstein Gabriel L Custodial Technician I Custodial Svc Academic Bldgs 1 1  .43/hr 1 00 1 8-Jul-21 7-Nov-21 
Custodial Technician I Custodial Svc Academic Bldgs 1 2.26/hr 8-Nov-21 Indefinite 
(Certification Increase) 0.83/hr 

Martin Angela D Custodial Technician I l l  Custodial Svc Academic Bldgs 12.86/hr 1 00 1 8-Jul-21 1 3-Nov-21 
Custodial Technician I l l  Custodial Svc Academic Bldgs 1 3. 1  1/hr 14-Nov-21 Indefinite 
{Longevity Increase) 0.25/hr 
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Reyna John Victor Public Safety Officer 
Public Safety Officer 
(Longevity Increase) 

Public Safety 
Public Safety 

1 9.39/hr 
1 9.88/hr 
0.49/hr 

1 00 1 -Jul-21 
25-Sep-21 

24-Sep-21 
Indefinite 

Sides Crystal L Custodial Technician 
Custodial Technician I 
(Certification Increase) 

Custodial Svc Academic Bldgs 
Custodial Svc Academic Bldgs 

1 1  .43/hr 
1 2.26/hr 
0.83/hr 

1 00 1 8-Jul-21 
8-Nov-21 

7-Nov-21 
Indefinite 

Townsen Jeremy E Custodial Technician I l l  
Custodial Technician I l l  
(Longevity Increase) 

Custodial Svc Academic Bldgs 
Custodial Svc Academic Bldgs 

1 2.86/hr 
1 3. 1  1/hr 
0.25/hr 

1 00 1 8-Jul-21 
14-Nov-21 

1 3-Nov-21 
Indefinite 

Staff Regular and Term Separations 

Academic Affairs 

Burnett 
Killian 

Carla 
Brooke 

Administrative Assistant 
Lead Teacher 

Autism Center 
University School for Young Children 

1 3.29/hr 
1 3. 70/hr 

1 00 
1 00 

30-Nov-21 
1 9-Nov-21 

Finance and Administration 

Gray Jeremy Emergency Manager Emergency Operations 3,459. 76/mo 1 00 30-Nov-21 
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Staff Regular and Term Hires 

Presidents Area 
Coon 
Wilson 

Ricky A 
Jessica L 

Assistant Football Coach 
Business Operations Technician 

Football 
Athletics Business Office 

5,41 6.67/mo 
1 2.55/hr 

1 00 
1 00 

7-Dec-21 
1 -Dec-21 

31-Dec-22 
Indefinite 

Enrollment Management and Student Success 
Brock Cory Allen 
Reed Richard 

Coord Facilities & Aquatics 
Coordinator E-Sports 

Student Recreation Center 
Student Recreation Center 

2,964.00/mo 
2,964.00/mo 

1 00 
1 00 

1 3-Dec-21 
20-Dec-21 

Indefinite 
Indefinite 

Finance and Administration 
Burger 
Hinton 

Noah Garrett 
Jamie L 

Public Safety Dispatcher 
Human Resources Technician 

Parking and Traffic 
Human Resources Office 

1 2.27/hr 
14.00/hr 

1 00 
1 00 

20-Dec-21 
6-Dec-21 

Indefinite 
Indefinite 

Staff Temporary Hires 

Academic Affairs 
Adkisson 
Ahmed 
Arnold 
Auer 
Bailie 
Bates 
Blythe 
Bohnert 
Brickner 
Brundage 
Casey 
Chambless 
Colton 
Cooper 
Creel 
Deckerd 
Dockins 
Dooley 
Douglas 
Durney 

Meredith 
Amy 
James Paul 
Leslie Ann 
Susan Lyn 
Kristy Dawn 
Alicia 
Rachael 
Jennifer 
Christa Lynne 
Christopher Patrick 
Laura Kaye 
Margaret L 
Teresa Gail 
Orianna D 
Darin 
Kris 
Amanda L 
Jennifer Anne 
Pam 

Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 
Temporary Employee 

Field Experiences 
Field Experiences 
Early College Programs 
Field Experiences 
Early College Programs 
Early College Programs 
Field Experiences 
Field Experiences 
Field Experiences 
Early College Programs 
Early College Programs 
Early College Programs 
Early College Programs 
Early College Programs 
Early College Programs 
Field Experiences 
Field Experiences 
Early College Programs 
Early College Programs 
Field Experiences 

200.00/mo 
200.00/mo 
240.00/mo 
200.00/mo 
270.00/mo 
480.00/mo 
200.00/mo 
200.00/mo 
200.00/mo 
480.00/mo 
480.00/mo 
990.00/mo 
90.00/mo 

150.00/mo 
450.00/mo 
200.00/mo 
200.00/mo 
450.00/mo 
150.00/mo 
200.00/mo 

1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1-Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 
1 -Dec-21 

31-Dec-21 
31 -Dec-21 
31-Dec-21 
31-Dec-21 
31-Dec-21 
31 -Dec-21 
31 -Dec-21 
31-Dec-21 
31 -Dec-21 
31 -Dec-21 
31-Dec-21 
31 -Dec-21 
31 -Dec-21 
31 -Dec-21 
31-Dec-21 
31-Dec-21 
31 -Dec-21 
31 -Dec-21 
31 -Dec-21 
31-Dec-21 
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Eisenbeis Stephen W Temporary Employee Early College Programs 1 ,200.00/mo 1 -Dec-21 31 -Dec-21 

Essner Emily Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 

Finley Missy Temporary Employee Field Experiences 1 00.00/mo 1 -Dec-21 31 -Dec-21 

Foltz Traci Lee Temporary Employee Early College Programs 1 50.00/mo 1 -Dec-21 31 -Dec-21 

Foster Matthew J Temporary Employee Early College Programs 60.00/mo 1 -Dec-21 31 -Dec-21 

Frazier Kathy Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 

Gholson Erin Nicole Temporary Employee Early College Programs 540.00/mo 1 -Dec-21 31 -Dec-21 

Goode Gary Wayne Temporary Employee Early College Programs 300.00/mo 1 -Dec-21 31 -Dec-21 
Hamann Julie Anne Temporary Employee Early College Programs 330.00/mo 1 -Dec-21 31 -Dec-21 

Hawkins Katie Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Hawley Robert Michael Temporary Employee Early College Programs 360.00/mo 1 -Dec-21 31 -Dec-21 
Holland Lisa Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Horrell Amber Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Hotop Kelly Kristine Temporary Employee Early College Programs 1 80.00/mo 1 -Dec-21 31 -Dec-21 
Huey Lori Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Hussman Terri Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Johnson Leslie Ann Temporary Employee Early College Programs 390.00/mo 1 -Dec-21 31 -Dec-21 
Katherin er Beth Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Kiefer Elizabeth Melinda Temporary Employee Early College Programs 51 0.00/mo 1 -Dec-21 31 -Dec-21 
Macek Sarah Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Maddox Andi Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Maloney Ellen F Temporary Employee Early College Programs 390.00/mo 1 -Dec-21 31 -Dec-21 
McConnell Molly Angela Temporary Employee Early College Programs 270.00/mo 1 -Dec-21 31 -Dec-21 
Mitchell Ryan Paul Temporary Employee Law Enforcement Academy 25.00/hr 20-Dec-21 30-Jun-22 
Morrow Greg L Temporary Employee Early College Programs 450.00/mo 1 -Dec-21 31 -Dec-21 
Mueller Michelle Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Muendlein Ashley Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Niediewski Jamie Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Norman Scott Andrew Temporary Employee Early College Programs 21 0.00/mo 1 -Dec-21 31 -Dec-21 
Pagano Christina Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Peters Andrew Charles Temporary Employee Early College Programs 1 50.00/mo 1 -Dec-21 31 -Dec-21 
Peve Jeanne Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Philpot Jenny Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Phoenix Matt Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Prigge! Lynda Kay Temporary Employee Early College Programs 330.00/mo 1 -Dec-21 31 -Dec-21 
Qualls Michael Phillip Temporary Employee Early College Programs 1 80.00/mo 1 -Dec-21 31 -Dec-21 
Roach Peggy Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Robbins Pamela Kay Temporary Employee Early College Programs 81 0.00/mo 1 -Dec-21 31 -Dec-21 
Rosanna Jennifer Susan Temporary Employee Early College Programs 30.00/mo 1 -Dec-21 31 -Dec-21 

Job Title/Rank Department 
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Temporary Employee Autism Center MOAC 9.50/hr 1 -Dec-21 31-Dec-21 

Temporary Employee Early College Programs 540.00/mo 1-Dec-21 31-Dec-21 
Temporary Employee Early College Programs 210.00/mo 1 -Dec-21 31-Dec-21 

Temporary Employee Early College Programs 90.00/mo 1-Dec-21 31-Dec-21 

Temporary Employee Early College Programs 270.00/mo 1 -Dec-21 31-Dec-21 

Temporary Employee Field Experiences 200.00/mo 1 -Dec-21 31 -Dec-21 
Temporary Employee Early College Programs 30.00/mo 1 -Dec-21 31-Dec-21 

Temporary Employee Early College Programs 1 50.00/mo 1-Dec-21 31 -Dec-21 

Temporary Employee Field Experiences 200.00/mo 1-Dec-21 31-Dec-21 

Temporary Employee Field Experiences 200.00/mo 1-Dec-21 31-Dec-21 
Temporary Employee Early College Programs 510.00/mo 1-Dec-21 31-Dec-21 
Temporary Employee Early College Programs 390.00/mo 1-Dec-21 31-Dec-21 
Temporary Employee Early College Programs 120.00/mo 1-Dec-21 31-Dec-21 

Temporary Employee Textbook Rental 9.33/hr 1 3-Dec-21 30-Jun-22 

Temporary Employee Show Me Ctr Temp Labor 1 5.00/hr 27-Dec-21 30-Jun-22 
Temporary Employee Show Me Ctr Box Office 1 0.00/hr 5-Dec-21 30-Jun-22 
Temporary Employee Show Me Ctr Box Office 1 0.00/hr 5-Dec-21 30-Jun-22 
Temporary Employee Show Me Ctr Temp Labor 1 5.00/hr 22-Dec-21 30-Jun-22 
Temporary Employee Show Me Ctr Temp Labor 1 5.00/hr 4-Dec-21 30-Jun-22 
Temporary Employee Show Me Ctr Temp Labor 9.33/hr 22-Dec-21 30-Jun-22 

Assistant Director Academic Advising 4,924.57/mo 1 00 1-Jun-1 5 31-Dec-21 
Director of Academic Advising Academic Advising 5,833.33/mo 1 -Jan-22 Indefinite 
(Promotion) 908.76/mo 

Student Services Assistant Student Financial Services 2,221 . 1  6/mo 1 00 1 5-Jan-21 5-Dec-21 
SFS Coordinator Student Financial Services 3,407.25/mo 6-Dec-21 Indefinite 
(Promotion) 1 ,  1 86.09/mo 

Ryan Jessica Devon 
Sanders Andrea Lane 
Sauer Jon Michael 

Schroeder Karen Marie 
Sherrell Donna 
Snodgrass John Lawrence 
Stevens Adam R 
Stinson Sandy 
Weiss Heather 
Wieser Maxwell Richard 
Wood Richard Alan 
Wyss Carrie J 

Enrollment Management and Student Success 
Taylor Dwight Allen 

Finance and Administration 
Collier Ashlynn Christine 
Kilburn Brooke L 
Kilburn Karen D 
Lovelady Randy Ray 
Ruppel Ronald E 
Weaks Rhonda J 

Staff Regular and Term Promotions 

Enrollment Management and Student Success 
Eller Amanda Sue 

Finance and Administration 
Miller Ethan A 
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Staff Regular and Term Separations 

Presidents Area 

Dreiling 
Martin 

Nate A 
Matthew G 

Assistant Football Coach 
Asst Coach 

Football 
Football 

5,41 6.67 /mo 
4,540.79/mo 

1 00 
1 00 

6-Dec-21 
31 -Dec-21 

Academic Affairs 

Bowles 
Casey 
DeRoe 
Devenport 
Wooldridge 

Erica 
Allison 
Lisa C 
Debbie 
Jessica 

Speech & Language Pathologist 
Administrative Assistant 
Director of Operations 
Administrative Assistant 
Administrative Assistant 

Autism Center 
Art & design 
Provost 
Political Science, Philosophy and Religion 
Elementary, Early, and Special Education 

4,999.71/mo 
12.25/hr 

5,640.35/mo 
1 6.08/hr 
1 3.29/hr 

1 00 
1 00 
1 00 
1 00 
1 00 

31-Dec-21 
23-Dec-21 
31-Dec-21 
31-Dec-21 
3-Dec-21 

Enrollment Management and Student Success 

Downing Garrett Michael 
Heisserer Carol Ann 
Lynch Jacki Ann 
Wiegand Jacob Allen 

Area Coordinator 
Director of Academic Advising 
Hall Director 
Digital Image Specialist 

Res Life Central Offices 
Academic Advising 
Res Life Central Offices 
University Marketing 

3,594.38/mo 
6, 1 87.25/mo 
3,053.51/mo 
3,434.00/mo 

1 00 
1 00 
1 00 
1 00 

1 7-Dec-21 
31 -Dec-21 
22-Dec-21 
23-Dec-21 

Finance and Administration 

Jordan 
Peel 
Robertson 

Ricky L 
Scott R 
John S 

Project & Relief Specialist 
Gen Mechanic Journeyman Lead 
Custodial Technician I l l  

Custodial Svc Academic Bldgs 
Grounds Dept Maintenance 
Custodial Svc Academic Bldgs 

1 3.46/hr 
21.82/hr 
1 3. 1  1 /hr 

1 00 
1 00 
1 00 

31-Dec-21 
31 -Dec-21 
3-Dec-21 

University Advancement and Foundation 

Grojean Lindsey Marie Administrative Assistant KRCU 90.9 FM 12.55/hr 1 00 1 5-Dec-21 



Attachment L 

MINUTES OF THE 
SOUTHEAST MISSOURI STATE UNIVERSITY 

BOARD OF GOVERNORS 
FINANCE & AUDIT COMMITTEE 

HELD ON THE 
THIRTEENTH DAY OF DECEMBER 2021 

The Finance and Audit Committee for the Board of Governors of Southeast Missouri State 
University convened on Monday, December 13 ,  202 1 ,  at approximately 9:3 1 a.m., in Academic 
Hall, Room 143 ,  on the campus of Southeast Missouri State University in Cape Girardeau, MO. 
Committee Chairwoman Ms. Tina Klocke called the meeting to order. Committee members 
appointed by the President of the Board of Governors present were: Mr. Jim Limbaugh, and Mr. 
Lloyd Smith. Governor Klocke welcomed those in attendance and outlined the agenda for the 
meeting for the meeting. 

Also present were: Dr. Carlos Vargas, President of Southeast Missouri State University; Dr. 
Mike Godard, Provost; Dr. Debbie Below, Vice President of Enrollment Management and 
Student Success; Dr. Brad Sheriff, Vice President of Finance and Administration; and Mr. 
Christopher R. Martin, Board Secretary. Governor Britt presided. 

The first order of business included a review of minutes from the Committee's November 30, 
2021 meeting. The minutes were approved. 

The Committee then reviewed changes to the Committee Charter. After discussion the 
Committee agreed to adopt the Charter and recommend approval to the full Board of Governors 
at its December 17, 2021 meeting. 

The remainder of the Committee included a work session reviewing the proposed agenda for the 
December 17  Board of Governors meeting and items pertinent to the Committee. The first item 
reviewed included the annual audit, which the Committee reviewed in a previous meeting on 
November 30 .  Next, the Committee reviewed the proposed changes to the Missouri Innovation 
Corporation (MIC) and MIC Board of Directors appointments. Following the MIC materials, the 
Committee reviewed the proposed changes to the Master Operating Agreement (MOA) between 
the University and the Southeast Missouri University Foundation. Along with MOA discussion, 
there was also discussion of the proposed revisions to the Foundation By-Laws, which prompted 
a question about the search for a new Vice President of Advancement. Dr. Sheriff reviewed 
briefly the facilities management report and answered questions regarding the Ameren Solar 
Project and demolition of the south grandstand at Houck Field. Dr. Sheriff also summarized the 
budget to actual report and provided some comments on a board item related to the Teamsters. 
To close discussion on agenda items pertinent to the Committee, Board Secretary Martin offered 
comments on the personnel report providing a summary of feedback from legal counsel on how 
the report can be presented at future Board of Governors meetings. 

After a review of items pertinent to the Committee, members then briefly reviewed other items 
on the proposed December 17 agenda. Specifically, the recommendation to approve a new 
Strategic Action Plan. University staff shared information summarizing the process and noting 
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that a subcommittee of staff had begun work on developing key performance indicators (KPis) 
that will be used to measure the plans progress. The Committee then engaged in robust 
discussion regarding various aspects of the plan, including but not limited to Goals 1 ,  2 and 4 
under Outcome 1 ;  Goals 3 and 4 under Outcome 2; and various items under Outcome 3 .  

Prior to adjournment, University President shared an update on an existing University 
partnership with Mid-America Transplant and Dr. Sheriff provided some information on a 
potential real estate/irrevocable license issue that may come to the Board later for consideration. 
If this item comes to fruition, Dr. Sheriff pledged to keep the group informed. 

The meeting concluded at approximately 1 1  :37 a.m. 

Respectfully submitted, 

Christopher R. Martin 
Secretary, Board of Governors 
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